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Member Nations

Aundeck Omni Kaning 
First Nation

13 Hill Street 
Aundeck Omni Kaning, Ontario P0P 1K0 

Telephone:  705 368-2228
Fax:  705 368-3563
Representative:  Deborah Francis

P.O. Box 610 
Massey, Ontario P0P 1P0

Telephone: 705 865-2421
Fax: 705 865-3307
Representative: Anna Marie Abitong

Sagamok Anishnawbek

Zhiibaahaasing First Nation 

General Delivery 
Silver Water, Ontario P0P 1Y0 

Telephone:  705 283-3963
Fax:  705 283-3964
Representative:  William (Bill) Antoine

Whitefish River First Nation

P.O. Box A 17-A Rainbow Ridge Road 
Birch Island, Ontario P0P 1A0

Telephone:  705 285-4335
Fax:  705 285-4532
Toll Free: 800 265-4335
Representative:  Leona Nahwegabow

Sheguiandah First Nation

M’Chigeeng First Nation

Sheshegwaning First Nation

Mamawmatawa Holistic 
Education Centre

P.O. Box 101 
Sheguiandah, Ontario P0P 1W0

Telephone: 705 368-2781
Fax: 705 368-3697
Representative: Brian McGregor

M’Chigeeng, Ontario P0P 1G0 

Telephone:  705 377-5362
Fax:  705 377-4980
Representative:  Martin Debassige

Silver Water, Ontario P0P 1X0

Telephone:  705 283-3292
Fax:  705 283-3481
Representative:  Robert Beaudin

P.O. Box 5000 
Calstock, Ontario P0L 1B0

Telephone:  705 463-1199 X 115
Fax:  705 463-2077
Representative:  Ken Neegan



Ngo Dwe Waangizid Anishinaabe

Mii maanda enweyiing
This is our language and who we are

Ngo dwe waangizid anishinaabe
All tribes in our nation

Debenjiged gii’saan anishinaaben akiing
Creator place the Anishinaabe on the earth

Giibi dgwon gaadeni mnidoo waadiziwin
Along with the gift of spirituality

Shkode, nibi, aki, noodin, giibi dgosdoonan wii naagdowendmang 
maanpii Shkagmigaang.
Here on mother earth, there were gifts given to the Anishinaabe to look after, fire, 
water, earth and wind.

Debenjiged gii miinaan gechtwaa wendaagog Anishinaaben waa 
naagdoonjin ninda niizhwaaswi kino maadwinan
The creator also gave the Anishinaabe seven sacred gifts to guide them. They are:

Zaagidwin, Debwewin, Mnaadendmowin, Nbwaakaawin, 
Dbaadendiziwin, Gwekwaadziwin miinwa Aakedhewin
Love, Truth, Respect, Wisdom, Humility, Honesty and Bravery

Debenjiged kiimiingona dedbinwe wi naagdowendiwin.
Creator gave us sovereignty to govern ourselves

Kaamnaadendanaa gaabi zhiwebag miinwaa nango megwaa 
ezhwebag, Miinwaa geyaabi waa ni zhiwebag.
We respect and honour the past, present and future.

Created by United Chiefs and Councils of Mnidoo Mnising Elders Council
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Message from the President

July 29th, 2021

Dear Community Stakeholders,

Another year has passed and I am proud to present 
Kenjgewin Teg’s 2020-2021 annual report. This past 
year has been another unprecedented year of living and 
learning in the midst of a global pandemic. A heartfelt 
gchi-miigwech goes out to the Kenjgewin Teg team and 
the Board of Directors for their dedication, leadership, 
teamwork, patience, and support. 

As First Nation education continues to pivot and confront 
Covid-19 in service delivery, Kenjgewin Teg is also 
seeing many changes. This past year we welcomed 
new members to our team in corporate services, quality 
assurance and post-secondary education. In November 
2020 the Board of Directors approved phase II of a III 
year phased in approach in which we begin initiating this 
formal change. Most importantly, Kenjgewin Teg is moving 
forward, and in alignment with organizational accreditation 
with the Indigenous Advanced Education and Skills Council 
(IAESC). Our new organizational structure will have three 
divisions: Lifelong Learning, Anishinaabe Aadziwin and 
Corporate Services. The senior team of Kenjgewin Teg 
has worked extensively over the last 24 months for the 
planned growth of the organization as we will be leaders 
in the new Indigenous training pillar in Ontario’s post-
secondary landscape. How exciting it is to be involved in 
Indigenous training in Ontario!

Retirement was on the horizon for a dear valued Board 
member. At the Board of Directors meeting in February 
2021, Carlene Assinewai was presented with a gift of 
appreciation for her dedication to service as a Board 
Member for 29 years! Carlene began her board member 
service in 1992 when N’da Kenjge Gamig was initiated as 
a pilot project. It has been a pleasure to have Carlene on 
the Board of Directors sharing her knowledge, expertise, 
feedback, and direction on the educational and training 
needs of the Anishinabek people in the region. On behalf 
of all of us at Kenjgewin Teg, we wish Carlene all the best 
in retirement!
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Kenjgewin Teg completed our last strategic plan (2016-2021) on March 31, 2021. In the last five years, there have been 
many changes in our organization, in our region, and across the education sector. Second level services from elementary 
to secondary levels of education has been transitioned to local First Nation communities. Kenjgewin Teg is embarking 
on a new journey as one of the nine recognized Indigenous Institutes in the Province of Ontario. Legislation recognizes 
Indigenous Institutes as a unique and complementary pillar of Ontario’s post-secondary education and training system. 
The organization and its services to Northern Ontario community members are shifting to an adult learning environment. 
This shift signals that the organization is on the path forward toward creating, developing, and granting its own 
certificates, diplomas, and degrees.

In addition to responding to these changes, we know that we exist in a larger territory that has many diverse needs. 
As we developed our new strategic plan, we sought input from students, staff, Board of Directors, political leaders, 
community members, and external partners. Our aim is that this plan addresses these diverse needs and the many 
changes noted above so that Kenjgewin Teg is set up for continued success in the years to come. Kenjgewin Teg is ready 
for student growth and campus expansion in Northern Ontario. Training is where it’s at. Our doors are open with varied 
training opportunities that will enhance employment opportunities. Come check us out any time. Your future awaits you.

Miigwech,

Stephanie Roy, Ph.D. (ABD), OCT

President



July 29th, 2021

Dear Communities,

On behalf of the Board of Directors, we present to you our 2020-2021 Kenjgewin Teg Annual Report. Like last year, 
our province and communities experienced the impacts of Covid 19 within our educational institutions and have 
had to rely heavily on the various on-line platforms and systems for educational purposes and continued learning. A 
Chi Miigwetch goes out to our Kenjgewin Teg President and our staff for their ongoing dedication, commitment and 
support to our organization, students and communities.

We celebrated a total of 68 graduates in June 2021 enrolled in the various programs offered at Kenjgewin Teg 
throughout the 2020-21 academic year. While it was difficult on many levels to remain focused in their studies during 
this time, students have persevered, and we proudly recognize and celebrate their successes! On behalf of the Board 
of Directors, I congratulate all our students of their well-deserved success with Kenjgewin Teg and our partners.

During this past year, the Board of Directors held its own celebration and recognition of achievement with the 
retirement of our colleague and friend, Carlene Assinewai, who served 29 years on the Kenjgewin Teg Board; we 
wish Carlene all the best and cherish the contributions that she made towards the development of an institute for 
higher learning for the benefit of our learners and our communities. 

Further, in relation to the development of our institute for higher learning, the organization moves towards completion 
of accreditation review through the Indigenous Advanced Education and Skills Council; we are one step closer to 
Kenjgewin Teg’s ability to grant its own certificates, diplomas, and degrees. As we move forward in the advancement 
of Indigenous studies, the Kenjgewin Teg Board of Directors also looks forward to continued discussions and 
confirmed details for receiving a learning bundle from the University of Sudbury with the transition of the programs 
and materials for Indigenous Studies through to Kenjgewin Teg. 

Finally, we are pleased to report that the organization has been busily finalizing the development of the 2021 – 2026 
Kenjgewin Teg Strategic Plan; a final copy of the plan will be shared with communities, in the coming months, 
through our Kenjgewin Teg website.

Enjoy your read of our Annual Report and we look forward to 
another successful year at Kenjgewin Teg!

Yours in education,

Anna Marie Abitong, Board Chairperson

Message from the 
Board Chairperson
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Our Vision and Mission

Ji-miingidwaa waase’aabawin 
ekinoomaagaazjik wii waambdamwaad 

ezhi-miingoowewziwad,wiiniminok 
shke’ewziwadmaampii akiing.

[To give students the ability to see (visualize) 
the gifts they were given, in order to be able to 

succeed in this World!] English Version: Inspiring 
students to find their gifts to further succeed in 

the world!

E-naabiyaang
Our Vision

Mshkowendamook Kenjgewin Teg wii miigwe’aad  
Anishinaabe nibwaakaawin miinwaa  

waabshkiiye- kakendaaswin.

[KENJGEWIN TEG are strongly dedicated to give Anishinaabe 
wisdom and Western society education.] English version: 

Kenjgewin Teg is dedicated to life-long learning by 
providing an Anishinaabewin community based-

approach to education, training and business 
support services and opportunities.

Ndi-naang-zhew-ni-naa
Our Mission

Our Values

1. Commitment  

to student success;

2. Creativity  

in the design and delivery of our 
programs & services;

3. Efficiency  

using the best of our resources for 
the benefit of our membership;

4. Education  

ensuring proper support is available 
to meet needs of student and staff 
for educational success;

5. Honour  

of the Anishinaabek language, 
culture, history, and heritage;

6. Respect 

by treating each other equally; and

7. Teamwork  

working together to  
ensure success.



Our Philosophy of Anishinabek 
Education
At Kenjgewin Teg, we believe that learning is a lifelong 
process. And that defining our educational purpose will 
play a tremendous role in Bmaadziwin for our students, 
community and Nation. This means that we continuously 
strive to nurture confident, resilient learners who are 
culturally grounded in personal identity and who are active 
participants engaged in their own learning with high 
aspirations in becoming a good citizen of Mother Earth … 
living a good life.

We believe emotional, spiritual, intellectual, and social 
learning is critical within the educational and learning 
experience for each and every student that comes through 
the doors of Kenjgewin Teg; we wholeheartedly believe 
that this balanced learning philosophy will nurture the 
“whole person” – and it is what we believe will ultimately 
help make our Kenjgewin Teg students realize their 
limitless potential!

We also strongly believe that Anishinaabek cultural 
inclusiveness must exist throughout a student’s 
educational experience with us.

At Kenjgewin Teg, learning must occur in an environment 
where respect is fostered amongst all within our lifelong 
learning community. It’s our goal to ensure teachers, 
faculty members and our Traditional Knowledge Holders 
are student centered and have only the best interests 
of our students at heart. The consistent and genuine 
dedication of all members of the Kenjgewin Teg team, 
working together year after year to overcome challenges, 
and constant use of innovation to make things happen… 
and we are especially proud to see this all come together 
on Graduation Day each and every year!

What We Do…

Why We do It ...

Programs and Services to Support 
Lifelong Learning

K-12 Support and Learning 
Opportunities

 v Early Learning Initiatives

 v Kenjgewin Teg Secondary School – a private 
secondary school located on-site at Kenjgewin Teg

 v Education and Second-Level Services – services 
provided to member First Nation communities to 
support and enhance quality educational programming 
but due to the economies of scale (human or material) 
are not practically delivered at an individual community 
level; examples of second level services are speech 
and language assessments, therapy, referrals, and 
screenings; professional network coordination for 
principals, counsellors; school administration services 
(job descriptions, evaluations, etc.)
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Post-Secondary Support and Learning 
Opportunities

 v Community-based College and University programs 
hosted in partnership with articulation agreements; 
these are full and part-time programs designed 
to provide students with an opportunity to obtain 
critical skills and development for a meaningful 
employment in a career of their choice

 v Student Services to support post-secondary learners 
are designed to meet the needs of a diverse student 
population which include: counselling and advising, 
recruitment and retention, admissions, registration, 
assessment, financial aid, career services, co- 
curricular activities, and assistance for those 
students with physical and learning exceptionalities

 v Community Education and General Interest Support 
and Learning Opportunities

 v Non-credit activities designed to meet the lifelong 
educational needs and interests of individuals in the 
areas of cultural, social, recreational, and personal 
development (nominal or no fees applied)

Organizational Development – 
Consulting, Facilitation & Skills 
Development

 v Non-credit programs and professional consulting 
or facilitation services designed to meet the needs 
of a First Nation and non-First Nation workforce 
development needs of both organizations and 
individuals, including: customized training, 
continuing and professional education, transitioning, 
and technical assistance

 v This includes requests for assistance by 
communities, organizations, and businesses to meet 
local needs

How We Do It…

GOAL 1 

Quality 
Assurance

GOAL 2

 Anishinaabek 
Centre of Learning 

Excellence

Planning and Responding!
The planning process and cycle is an adhered process that 
Kenjgewin Teg continually reviews, monitors and updates. 
The Kenjgewin Teg governance process ensures that the 
Board of Directors monitors the progress, results and 
responds to changes in the external environment in which 
Kenjgewin Teg operates.

Kenjgewin Teg’s five-year current priorities and our 
organizational values and represents the basis of reporting 
to our member communities in this annual report:



COVID 19 Pandemic Safety and 
Preparedness Policy and Procedures

The start of the pandemic in March 2020 forced Kenjgewin 
Teg to re-evaluate its policies and practices specific 
to serious health and safety issues that could affect 
employees and students.

Kenjgewin Teg remained committed to providing a safe 
and healthy workplace free from disease and creating a 
work and learning environment in which all individuals 
were treated with respect and dignity. The organization 
recognized that Covid-19 was a serious health & safety 
issue for employees, students, and the public and took all 
reasonable precautions to prevent infection to the best of 
our ability and control.

A policy was developed and approved by the Kenjgewin 
Teg Board on September 22, 2020. The purpose of the 
policy was to establish and maintain a comprehensive 
infectious disease preparedness and response plan 
to be used in the situation of the COVID19 pandemic. 

The objective was to prioritize the health & safety of 
all associated employees and support workers, faculty, 
students, and members of the surrounding communities, 
by applying recommendations and best practices from 
federal, provincial and the municipal public health 
authorities, in response to COVID-19.

The policy was intended to: 

 v Create and foster a safe work/learning environment 
free from disease. 

 v Ensure and detail the responsibilities of all persons 
in Kenjgewin Teg workplaces to maintain a safe 
work/learning environment. 

 v Ensure that concerns regarding disease such as 
Covid-19 are reported to management, and that 
all workers and management are informed of the 
proper actions to be taken when identifying and 
reporting issues pertaining to Covid-19.

Goal 1: 
Quality Assurance

Kenjgewin Teg will develop, adopt and implement standards 
and processes to ensure standards and processes are 
culturally relevant, sustainable, fair and equitable
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Kenjgewin Teg also contracted a consultant to support 
the development of procedures for re-opening facilities 
for programs and services. The organization ensured that 
Kenjgewin Teg’s lifelong learning philosophies remained 
in place – meaning that programs continued to include 
teaching and learning our valued Indigenous (Anishinabek) 
knowledge, alongside our communities, and great college 
and university partners.

For 2020-2021, all employees were assigned to a cohort 
that was designed to decrease the number of employees 
in the building at one time.

Kenjgewin Teg would like to acknowledge all the work, 
commitment and energy that was required to continue 
providing services and programming during the pandemic 
and ensuring the success and well-being of students at 
such a difficult time.

Job Classification and Remuneration Review

Equity and More consulting group was contracted to begin work in March 2021 to review and modify the existing Job 
Classification System at the Job Type and Job Group level to ensure capability to fairly evaluate newly developed and 
planned positions associated with Kenjgewin Teg’s expanding role in the post-secondary sector as the third pillar in the 
Province of Ontario.

Currently, the Job Type and Job Group Levels include:

Job Type Job Group LEvels

Executive EX1 
EX2 Divisional Manager
EX3 Integrating Manager
EX4 Corporate President

Educator ED1 Teacher Assistant
ED2 Special Education Assistant
ED3 Vocational Instructor
ED4 Elementary School Teacher
ED5 Secondary School Teacher
ED6 Post-secondary Teacher

Manager M1 Assistant Manager/Management Trainee
M2 Department Head
M3 Program Head 
M4 Middle-Manager

Organizational 
Support & 
Services

O1 General Office 
O2 Administrative Support
O3 Coordinative Services
O4 Administrative & Coordinative Services
O5 Administrative Services Specialist

Program/
Service 
Coordinator

PSC1 Assistant Supervisor/Trainee
PSC2 Project Leader
PSC3 Team Leader Operational Support
PSC4 Team Leader Specialists
PSC5 Supervisor

Specialist SP1 Program / Service Development Specialist
SP2 Program / Service Delivery Specialist
SP3 Business Services Specialist
SP4 Business Development Specialist

The work involves compiling and analyzing 
compensation data to develop a market pay line 
comparative to the internal pay line and present 
potential match, lead, or lag market positions for 
decision-making purposes.

In the new fiscal year, work will continue to develop 
a pay structure for management consideration and 
assist in presenting the updated pay structure for 
Board approval and in planning for implementation of 
salary adjustments.



Human Resource Structure – 
Phase 2 Implementation

A Human Resource Structure that was drafted 
by the senior management team in 2019 involves 
a multi-phase implementation process, takes 
into consideration current and future funding 
requirements, and will assist Kenjgewin Teg’s 
strategic direction in the accreditation process 
as the third pillar of education in Ontario (as one 
of the nine Indigenous Institutes). Phase 2 of the 
Human Resource Structure was implemented in the 
2020-2021 fiscal year. The implementation process 
proved successful with the transition of employees 
from their current positions to new positions within 
the new structure.

New positions that were recruited for during 
Phase 2 included:

 v Teaching and Learning Programs Coordinator

 v Health and Wellness Programs Coordinator

 v Executive Team Liaison

 v Marketing and Communications Specialist

The implementation did not come without 
challenges, it was difficult to recruit for new 
positions which did not provide an opportunity for 
current employees to transition to new positions.

The new positions identified and employees who 
are identified to transition to new positions in Phase 
2 have been delayed and will be a focus for the next 
fiscal year.

After debriefing sessions and reflecting by the 
Senior Management Team members, a revised 
organizational chart was drafted for review by the 
Kenjgewin Teg Board of Directors. The positions 
identified will be implemented over time pending 
funding availability. Below is the latest organizational 
chart that was presented to the Board of Directors:

Business & 
Technology 
Programs 

Coordinator

Student 
Engagement 
& Wellness 
Coordinator

Dean of Pathways
Dean of PSE & 

Training

Trades & Skills 
Manager

Teaching & 
Learning Programs 

Coordinator

Health & Wellness 
Programs 

Coordinator

Skills & Training 
Programs 

Coordinator

Instructors (25+)

Registrar

Nutrition Service 
Worker

Admissions 
Liaison

Social Worker/
Counsellor

Guidance & Co-op

Literacy & Basic 
Skills Instructor(s)

Pathways 
Classroom 
Assistant

Secondary School 
Instructor(s)

Academic 
Technologist

Dean of Student 
Enrollment & 

Wellness

VP of Lifelong 
Learning

Lifelong Learning 
Team Assistant
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Revised Organizational Chart 2021. 
Board approved: April 15, 2021.

Motion: #026-2021

Phase 1: August 2019 
Phase 2: April 2020–March 2021 
Phase 3: April 2021 & Beyond

Teaching &
Learning 

Anishinaabemowin 
Professor

Scholar & 
Community 

Network (External 
Resource)

Board of Directors

Executive Team 
Liaison

Aadziwin Team 
Assistant

VP of Anishinaabe 
Aadziwin

Director of 
Curriculum & 

Faculty

Director of 
Operations

Director of 
Research & 

Development

Director of Human 
Resources

HR Assistant
Special Projects 

Lead
Finance Assistant/

Payroll Clerk

Faculty & Staff 
Development 
Coordinator

Aadziwin Manager Researcher(s)

Aadziwin 
Facilitator

Research 
Assistant

Elders in 
Residence

Anishinaabemowin 
Keepers Circle 

(External Resource)

Partnerships & 
Grants Officer

IT/IS Manager

Receptionist 
(ASIRC)

Anishinaabe 
Curriculum Worker

Anishinabek 
Faculty

Property 
Maintenance 

Worker

Generalist 
(Shkwabe)

Custodian (1.5)

Health & Safety 
Coordinator

Anishinaabe 
Pedagogy 
Specialist

Anishinabek 
Faculty Bmaadis 

Professor

Anishinabek 
Faculty Kindaaswin 

Professor

Receptionist

Marketing & 
Communications 

Specialist

Director of Quality 
Assurance

Director of 
Finance

VP of Corporate 
Services

Corporate Services 
Team Assistant

President



Strategic Plan Development 2021-2026

In January 2021, Kenjgewin Teg began the work of drafting 
a new five-year strategic plan. The Smiths School of 
Business of Queens University was awarded the contract 
to facilitate the process. With Erik Lockhart’s planning 
and facilitation, over 100 people (students, alumni, 
employees, leaders, community members, instructors/
educators, and partner organizations) have been engaged 
in the process through focus groups, interviews and 
surveys through an online platform called X-Leap. The final 
plan will be presented to the Board of Directors in the 
summer of 2021. The strategic plan will have an updated 
vision, mission, and priorities/pillars that will guide our 
Anishinabek place of learning to be responsive to the 
training needs in the post-secondary sector. To date, the 
draft plan identifies four pillars:

 v Student Supports and Services (this includes an 
organizational model of wellness, student case 
management system).

 v Program growth (this includes community outreach, 
pathways, PSE programming, micro-credentials).

 v Awareness & Marketing (this includes improving our 
messaging, accreditation impact, impact across our 
region); and 

 v Corporate Services (this includes governance, HR 
strategy, IT plan, policies, processes, data collection).

Education Transformation 
and Second Level Services

Education Transformation was initiated by the Assembly of First Nations and Indigenous Services Canada 
that would support Indigenous communities across the country to have funding sources available and 
provided directly to them. This would allow communities to plan and provide second level services 
directly to their students.

Kenjgewin Teg continued to work in collaboration with M’Chigeeng First Nation in providing second 
level services. M’Chigeeng second level service funding allocation was flowed to Kenjgewin Teg for 
the 2020-2021 fiscal year. The funding was flowed to the community from Kenjgewin Teg except for 
funding to support two positions that provided direct service to students from kindergarten to grade 
12. The Immersion Educator supported the immersion programming as planned and implemented 
by Lakeview School. The Education Navigator provided support services to students from grades 
7 to 12 in assisting with transition from elementary to secondary school.

A band council resolution and a transition plan were drafted by M’Chigeeng and approved 
by Indigenous Services Canada. The community will be provided with the second level 
service funding direct from Indigenous Services Canada beginning April 1, 2021.

We would like to say Miigwech to the leadership and specifically the 
education department for providing the opportunity to work with 
the community supporting student success.
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IT/IS Department 

Meraki Internet Hubs & Kajeet 

Due to the Pandemic’s stay-at-home order, some students 
and staff had limited or no access to the Internet; 
therefore, Kenjgewin Teg purchased ten Meraki MX67C 
devices with a group data sharing (cellular) plan through 
Kajeet to offer Internet access to those in need to 
complete their studies and work functions. In the past 9 
months, Kenjgewin Teg has used approximately 53% of 
the annual data allotment.

Norming Timesheet 

Kenjgewin Teg has purchased and deployed Norming RM 
(Resource Manager) Timesheets to replace their current 
system (custom built in 2012) that was very inefficient and 
difficult for employees to learn and use and for managers 
and payroll to administer.  Norming RM Timesheets allows 
all employees to submit leave requests and complete 
their timesheets anywhere with an Internet connection, 
not only from any web browser; but, also from an Android 
or iOS app. Norming RM Timesheets integrates with 
Kenjgewin Teg’s finance systems for accurate Payroll 
integration via Sage 300. 

New Website 

In collaboration with Design De Plume, Kenjgewin Teg 
has completely redesigned their website with corporate 
branding, efficient navigation, and is now AODA 
(Accessibility for Ontarians with Disabilities Act, 2005) 
compliant.  The website has been streamlined for viewing 
on multiple devices, from desktop PC/Mac to mobile 
devices like phones & tablets. You may view the new site 
at https://www.kenjgewinteg.ca.

Kendan (Brightspace D2L LMS) 

Working with Pathways, PSE, and Quality Assurance, 
Kenjgewin Teg now has a full featured LMS (Learning 
Management System) called Kendan. Kendan is the 
name of our Brightspace D2L tenant and is accessed 
by students and staff via Single Sign On so that users 
of Kenjgewin Teg’s Microsoft 365 can transition into 
Kendan without additional login credentials. Kendan is 
also utilizing our existing platform, Microsoft Teams, 
and other Microsoft 365 services, for the virtual 
classroom experience.

Dibishgaademgak Anishinaabemowin 
(Measuring Anishinaabemowin) 
Database 

An internal secure server was created to house the 
Dibishgaademgak Anishinaabemowin Database.  This web-
based system is only accessible by certain employees to 
protect the security of the data housed within it. Designed 
by Sul & Associates International.

https://www.kenjgewinteg.ca


Board Governance 

The Annual General Meeting (AGM) was held on August 
19, 2020. The Board of Directors approved the 2019-
20 AGM minutes, the audited financial statements for 
the 2019-20 year and accepted the annual report for 
the 2019-20. 

The Board of Directors meetings were held on April 1, 
June 11, July 16 & 22, August 19, September 22, August 
24, September 22, October 15, November 4 & 26, 2020 
and February 25, 2021.

Kenjgewin Teg welcomed new community representatives 
this year who include

 v Robert Beaudin (Sheshegwaning)

 v Leona Nahwegahbow (Whitefish River)

 v Martin Debassige (M’Chigeeng)

 v Brian McGregor (Sheguindah), and

 v Deborah Francis (Aundeck Omni Kaning).

Board of Director Retirement 
This year we had a one of our Board of Directors retire after 29 years of service. 
Carlene Assinewai started her board member service in 1992 when N’da Kenjge 
Gamig was a pilot project. Carlene stood as a reliable, honest, and faithful 
board member who acted with integrity and commitment in her many years 
of service to our communities as one of the longest standing Board members. 
She will be missed greatly for her leadership and organizational qualities she 
brought to the table. It was a pleasure to have Carlene on the Board sharing her 
knowledge, expertise, feedback, and direction on the educational and training 
needs for our people in the region. Wishing all the best in retirement to Carlene 
for her years of service with Kenjgewin Teg!
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Kenjgewin Teg Funding 2020-21

Kenjgewin Teg Employee Years of Service 2020-21Kenjgewin Teg Full-time, Part-time Staff, Service 
Provider Contracts 2020-21

MCU–Indigenous 
Institutes Operating Grant
1,854,908.00

MCU–Mental Health Grant
55,555.00

ISC–COVID 19
844,463.00

EPP
154,438.17

UOI-Youth Life Promotions
67,631.77

FNIYES
380,269.76

UCCM–Elementary/Secondary/HCSE
766,904.00

ISC–Second Level Services
947,102.41

National Science Camp
140,000.00

University of Victoria
121,000.00

Mnidoo Mnising Sharing and Learning 
Centre For All
334,750.00

ESDC–Mshiigaade Miikan
1,733,130.96

ISC PSPP
345,000.00

MCU Literacy and Basic Skills
117,520.00

Full-time Staff Employees with 1–5 
Years of Service

Employees with 6–10 
Years of Service

Part-time PSE 
Instructors

Service Provider 
Contracts (Facilitators, 

Student Nutrition 
Services Provider, 
MFN Secondment)

Employees with 10+ 
Years of Service

MLTSD–Skills Catalyst Fund
217,200.00

28

24

5
8

27

19



What will ‘accreditation’ mean for Kenjgewin Teg?

‘Accreditation’, in a summarized explanation, means the 
ability to offer and credential certificates, degrees and 
diplomas in Kenjgewin Teg’s own name. Kenjgewin Teg 
strongly believes in this ability as a part of exercising 
education sovereignty. Notably, this ability to offer 
its own credentials was previously conferred by the 
United Chiefs and Councils of Mnidoo Mnising in April 
2019, (Resolution #590). While this step-in education 
sovereignty made in 2019 was certainly welcomed, 
unfortunately, related and needed financial resources to 
do so was not yet secured. 

Often, the term ‘accreditation’ is used in pursuit of this 
goal supporting education sovereignty but in a technical 
sense, IAESC’s process is formally termed as an 
‘organization review’. Kenjgewin Teg is now in the final 
stages of its requirements in completing its organization 
review before any certificates, degrees or diplomas can 
be issued by Kenjgewin Teg in its own name.

Quality Assurance and 
Goal of “Accreditation” 
(Organization Review)
The overall goal within the organization’s quality assurance 
activities was to become an ‘accredited’ institution by the 
end of its current strategic cycle, year ending 2020-2021. 
During the past five years of this 2016-21 cycle, different 
options and alternatives were explored to determine the 
best path forward for Kenjgewin Teg. It was determined 
that Kenjgewin Teg would participate and contribute 
toward Ontario’s and other Indigenous Institutes in Ontario 
direction in becoming a legislatively recognized part of the 
province’s post-secondary learning sector. 

For communities, community members, and the public 
who may not be familiar with the process required for 
‘accreditation’, it is helpful to recap key mechanisms and 
processes required by Kenjgewin Teg, as one of nine 
Indigenous Institute’s in Ontario to become ‘accredited’ 
and meet quality assurance requirements. A short 
overview of a key piece of legislation and the resulting 
quality assurance body and processes is summarized next.

What is Quality Assurance for Kenjgewin Teg?
Within Kenjgewin Teg’s 2016-2021 strategic 
plan, one strategic goal was quality assurance 
and several related objectives. Defining what 
quality assurance (QA) means to Kenjgewin Teg 
will be an ongoing and continuous process, but 
what is known for sure is that it will be linked 
to teachings, culture, and language from an 
Anishinabek worldview lens. This lens means 
that Kenjgewin Teg’s QA approach will not only 
be about efficient and effective operational 
or business processes but is equally about 
Indigenous education lens and worldview 
practices supporting organizational decision 
making. QA is also about formalizing how 
Kenjgewin Teg communicates and demonstrates 
how and what is done as an Indigenous Institute 
serving First Nation communities.

QA as 
demonstrating our 

Anishinabek worldview, 
lens in programs and 

services

QA as demonstration 
of our effective, 

efficient business 
practices
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Indigenous Institutes Act, 2017

Kenjgewin Teg is one of nine Indigenous Institutes in 
Ontario, which began a concerted effort via the Indigenous 
Institutes Consortium in working with the provincial 
government to advance the importance of lifelong 
learning work done by and for Indigenous Institutes in 
Ontario. A collaborative policy co-creation process led 
to the Indigenous Institutes Act, 2017, which is now one 
mechanism supporting the work of Indigenous Institutes 
in Ontario. Ongoing work to engage and hold the federal 
government accountable within Indigenous education in a 
similar way remains ongoing and has not been forgotten.

The Indigenous Institutes Act, 2017 acknowledges the 
United Nations Declaration on the Rights of Indigenous 
Peoples, which recognizes the right of Indigenous 
peoples to establish and control their educational 
systems and institutes providing education in their 
languages appropriate to their cultural methods of 
teaching and learning. The Indigenous Institutes Act, 
2017 also recognizes Indigenous Institutes in Ontario 
as a complementary pillar of Ontario’s post-secondary 
education and training system. This legislation also allows 
for creating an Indigenous-controlled and governed Council 
that oversees essential components of the Indigenous 
Institutes (II) sector. This Council is established and known 
as the Indigenous Advanced Education and Skills Council 
(IASEC). This provincial legislation was introduced to 
Indigenous peoples and communities through a ceremony 
at Rainy River First Nations on March 28, 2018.

Indigenous Advanced Education and 
Skills Council (IAESC)

The quality assurance organization responsible for 
ensuring standards are met by Indigenous Institutes in 
Ontario is IAESC, a new body created because of the 
Indigenous Institutes Act, 2017. IAESC is an Indigenous-
controlled and governed Council tasked with establishing 
quality assurance standards and benchmarks for 
organizations and programs delivered by the Indigenous 
Institutes pillar. The Council uses a quality assurance 
process steered by its Indigenous Institutes Quality 
Assessment Board (IIQAB). The IIQAB is responsible for 
reviewing applications for an organization review and 
provide a recommendation to IAESC. 

Throughout the 2020-21 year, Kenjgewin Teg also 
participated in various IAESC Dialogue sessions on 
different topics about Indigenous education. The Director 
of Quality Assurance and other senior team members 
participated in these sessions in Aug 2020, Oct 2020, 
Dec 2020, and Feb 2021. IAESC also released the sector’s 
University Program Guidelines in Mar 2021. Program 
guidelines for diplomas and certificates were not yet 
released as of March 2021.

IAESC, IIQAB and Kenjgewin Teg’s Organization Review Status as of March 2021

In 2020-21, Kenjgewin Teg progressed significantly toward IAESC’s required quality assurance process for completing 
an organization review. Meeting this goal was on track – until a global pandemic occurred in March 2019 – and like many 
other post-secondary institutions, this required Kenjgewin Teg’s team to adapt and respond to many uncertainties and 
make various changes in program delivery on short notice. However, this was a delay in the timeline only, and the process 
is continuing.

In preparing for the organizational review for IAESC, the following key dates summarize the process milestones of 
Kenjgewin Teg to date: 

 L September 2019 – Self-study begins

 L September 2020 - Documents supporting 25 benchmarks and standards of IAESC submitted.

 L December 2020 - Preliminary Review from IAESC received Dec 2020.

 L February 2021 - Response to IAESC’s Preliminary Review submitted

 L March 2021 - IIQAB Virtual Site Visit completed



2021-22 Kenjgewin Teg Next Steps 
in IAESC Organizational Review

2021-2022

July 20 & 21, 2021 
Organization Panel Virtual Site Visit

Aug/Sept 2021 (Estimated) 
IIQAB receives report from 
Organization Review Panel; IIQAB 
prepares report to IAESC based on 
two virtual site visits completed 
(March 2021 and July 2021)

Oct/Nov 2021 (Estimated) 
IAESC makes final decision; 
notififcation made to Kenjgewin Teg.

Quality Assurance Committee
The Quality Assurance (QA) Committee includes designated/appointed 
board member representatives, including employee and student 
representatives. The Committee strived to meet every quarter but was 
only able to meet once in Feb 2021. As of March 2021, members of the 
QA Committee were:

 v Leona Nahwegahbow – Board Member Representative

 v Carlene Assinewai – Board Member Representative (Outgoing)

 v Debbie Francis – Board Member Representative (Incoming)

 v Sunset Sagutch – Alumni Representative

 v Stephanie Roy, President

 v Mark Gibeault, Vice President of Lifelong Learning

 v Beverley Roy, Director of Quality Assurance

As approved by the Board of Directors, the QA Committee has three 
focus areas of demonstrating Anishinabek worldview and lens; review 
and enhancement of the current organizational structure; and defining 
and implementing data governance. Part of demonstrating Anishinabek 
worldview and lens includes a review of existing and new policy 
development. The QA Committee has an essential role in reviewing 
and discussing new policy areas. The Quality Assurance Committee 
recommends when a policy is ready to be submitted for formal 
Board approval.

Quality 
Assurance 

Committee – 
Focus Areas

1. 
Anishinabek 

Worldview and Lens 
– Demonstrating

3. 
Data Governance

2. 
Organizational 

Structure
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Policy Development and 
Anishinabek Standards (2015)
Kenjgewin Teg has board-approved (2015) Anishinabek 
standards in four areas that have been adapted from the 
work of the World Indigenous Nations Higher Education 
Consortium (WINHEC) and the Alaska Comprehensive 
Centre, Alaska Native Educators. These Anishinabek 
standards are critically important in policy development. 
These standards are key distinguishing components of 
what it means for Kenjgewin Teg as a community-based 
Indigenous/Anishinabek place of learning and its quality 
assurance approach.

In Kenjgewin Teg’s policy development, a new or revised 
policy may directly link and support one or more of these 
four approved Anishinabek standard categories:

 L Place of Learning 

 L Students 

 L Educators; and 

 L Curriculum 

As part of Kenjgewin Teg’s self-study to support and meet 
IAESC’s organizational review process and standards, 
the past year 2020-21 included new policy creation and 
approval by the Board in the following policy categories:

Anishinaabe Aadziwin

Policy Name Linkage to Anishinabek Standard

Anishinaabe Aadziwin Philosophy Place of Learning – Standard B
Educators – Standard B
Students Standard – B
Curriculum Standard – B

Anishinabemowin Philosophy Place of Learning – Standard A
Educators – Standard C
Students – Standard A
Curriculum – Standard C

Trauma-Sensitive and Trauma-Informed Place of Learning Place of Learning – Standard E
Educators – Standard D
Students – Standard B
Curriculum – Standard E

Academic

Policy Name Linkage to Anishinabek Standard

Academic Appeals Policy Place of Learning – Standard B
Students – Standard B

Academic Integrity Policy Students – Standard B

Learner (Student) Name Policy Students – Standard A

Learner at Educational Risk Policy Students – Standard B

Quality Assurance Policy – Post Secondary Programs Policy Place of Learning – Standard E
Curriculum – Standard B

Recognition of Prior Learning Policy Place of Learning – Standard B
Students – Standard E

Student Voice – Feedback Policy Place of Learning – Standard E
Curriculum – Standard A

Voluntary and Involuntary Withdrawal from Academic and 
Skills-based Programs Policy

Students – Standard B

Faculty Recruitment and Selection (PSE) Policy Educators – Standard B



Learners

Policy Name Linkage to Anishinabek Standard

Attendance Policy Place of Learning – Standard B
Educators – Standard D
Students – Standard B

Student Rights and Responsibilities Policy Place of Learning – Standard E
Students – Standard A

Research and Institutional Development

Policy Name Linkage to Anishinabek Standard

Academic Freedom Policy Statement Curriculum – Standard D

Anishinabek Education Research Policy Statement Place of Learning – Standard F

Corporate Services

Policy Name Linkage to Anishinabek Standard

Data Sovereignty and Data Governance Policy Statement Place of Learning – Standard F

Eco School Policy Place of Learning – Standard F
Educators – Standard C
Students – Standard E
Curriculum – Standard E

New policies will be created annually to support and guide the work of Kenjgewin Teg’s teams and its organizational growth.
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Quality Assurance Projects and Activities

Dibishgaademgak Anishinaabemowin

On October 14, 2011, the United Chiefs and Councils of 
Mnidoo Mnising (UCCMM)established the Anishinabek 
Language Declaration that outlined member community 
rights to revitalize the Anishinaabemowin language: “The 
United Chiefs and Councils of Mnidoo Mnising assert 
the right to revitalize, use, develop and transmit to future 
generations their histories, languages, oral traditions, 
philosophies, writing systems and literatures, and to 
designate and retain their own names for communities, 
places and persons.”

Included within this 2011 Anishinaabek Language 
Declaration by the UCCMM was the expectation that 
employees of organizations will “provide all work and 
service functions in their ancestral language by 2030.” 
To help meet this goal, Kenjgewin Teg began designing, 
developing, testing, and is now reaching completion of a 
research-based project, an Anishinaabemowin language 
assessment tool that could be used to help meet this 
long-term vision. The tool or instrument is known as 
Dibishgaademgak Anishinaabemowin.

Dibishgaademgak Anishinaabemowin is comprised of four 
items, and each addresses an aspect of the language that 
is important for learners. N’sastamowin (understanding), 
Dibaadendisiyin (pacing), N’boowachjiweng (conversation), 
and N’boowaakaawin (wisdom). In terms of scale 
development, Dibishgaademgak Anishinaabemowin is 
comprised of four proficiency levels. A learner in the 
Shki-Maajitaa (newly starting) proficiency level is newly 
starting but coming forth by establishing a forward 
direction for themselves. Learners in the Maajiishkaa 
(in motion) level are in motion and their momentum will 
transport them through this stage of learning. The Eshkam 
gwa Nitaa’aangidoon (progressively speaking) level 
indicates that the learner is progressively speaking and 
has attained an ease with the language that allows them 
to spiritually produce a strong rhythm with their mouth. 
Learners in the Zhaabiwendaan (seeing through) level 
of proficiency can use their language to represent their 
thoughts and can see through to where their relationship 
with the language will lead them.

Level Level Description

circle Shki-Maajitaa The learner is newly starting but coming forth by establishing a forward direction 
for themselves.

circle Maajiishkaa The learner is in motion and their momentum will transport them through this 
stage of learning.

circle Eshkam gwa Nitaa’aangidoon The learner is progressively speaking and has attained an ease with the language 
that allows them to spiritually produce a strong rhythm with their mouth.

circle Zhaabiwendaan The learner is able to use their language to represent their thoughts and can see 
through to where their relationship with the language will lead them.

In 2018-19, a data processing system was developed to store, process, and report upon data gathered for the 
Dbishgaademgak Anishinabemowin pilot study. During the past year in 2020-21, the Dibishgaademgak Anishinaabemowin 
system was updated to accommodate updated learner feedback categories and groups of language learners. With the 
research phase now reaching completion, Kenjgewin Teg will be developing an Anishinabemowin long term strategy in its 
next strategic planning cycle which includes use and implementation of the Dbishgaademgak Anishinabemowin tool to 
support language learning and fluency objectives not only for Kenjgewin Teg but for other communities and organizations 
who are doing this important work in language development and revitalization.



2020-21 Student Satisfaction Survey Highlights

Each year, and now as part of formal policy implementation, Kenjgewin Teg asks for student voice and feedback in their 
learning experience as a learner enrolled at Kenjgewin Teg. In March 2021, the survey was issued to approximately 183 
students in all programs of Kenjgewin Teg, with a response rate of 19% (34 surveys were returned). Survey questions 
1, 3 and 4 report the following results: a large majority of learners, 88%, responding to the survey self-identified as First 
Nation, Inuit, or Metis; 56% of learners were 29 years of age and under; and 92% of learners were either enrolled in 
a Pathways or Post-secondary program as shown below (a learner could also be enrolled in both a Pathways and Post-
secondary program).

I mostly self-identify as: My age is:

Which program(s) are you primarily enrolled in?

As a student of Kenjgewin Teg, do you feel you 
increased your knowledge in learning more about 
Anishinabek history, people, and culture?

As a student of Kenjgewin Teg, do you feel 
you increased your knowledge in learning the 
Ojibwe language?

Survey question highlights relating to quality assurance and Anishinaabe Aadziwin are highlighted next in questions 15-18. 
Learners generally expressed that they increased their knowledge of Anishinabek history, people, and culture, including 
their knowledge of Anishinabemowin. The results of question 17 suggest that scheduling and timing of Anishinaabe 
Aadziwin learning opportunities can be reviewed and improved upon going forward as 32% could not participate in 
learning topics of their interest.

First Nation, Inuit or Métis 28

<19 yrs  2

Pathways Programs  19

Yes – a great deal! 24 Yes – a great deal! 16

Canadian   4

19–29 yrs  17

Trades and Skills Program 2

Some  6 Some  12

Other   2

30–39 yrs  8

Post Secondary  14

A little  2 A little  1

40–49 yrs  4

Contact North  1

None  2 None  5

50+ yrs  3
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The student satisfaction survey for 2020-21 also included virtual learning experiences, course content, and student 
feedback on what a ‘quality’ program means to them. 94% of students indicated they would rate their program as high 
quality or very high quality; 95% of students completing this survey also responded that they would recommend a 
Kenjgewin Teg program to a colleague or friend:

Were you able to join and participate in most of the 
Anishinaabe Aadziwin opportunities that you were 
interested in joining?

I am more aware of Anishinabek culture and traditions 
because I attend Kenjgewin Teg.

Overall, I would rate the quality of my program as: I would recommend Kenjgewin Teg to a friend, family 
member or colleague.

The qualitative results of the 2020-21 student satisfaction survey will also greatly help Kenjgewin Teg’s 
team improve student learning experiences. While this year’s student survey results report overall 
good results, a continuous improvement philosophy means that the work can continue to be 
enhanced and improved upon with ongoing creativity and commitment!

Strongly agree 10

Strongly agree 28Very high quality  17

Yes 16
Agree  13

Agree  6High quality  15

No 11
Neutral  9

Neutral  0Neither high nor low quality  2

N/A 1
Disagree  1

Disagree  0Low quality  0

Other 6
Strongly disagree 1

Strongly disagree 0Very low quality  0



Recognizing Community: 
Honorary Doctorate in Education 
Award to R. Hopkins 
In February 2021, Kenjgewin Teg nominated a deserving 
Mnidoo Mnising community member, lifelong 
Anishinabemowin educator, and employee of Kenjgewin Teg 
to be considered for the prestigious award of an honorary 
doctorate by the World Indigenous Nations University.

In April 2021, the official notification was received that 
Kenjgewin Teg’s nomination for Rhonda Hopkins was 
accepted, and Rhonda was overwhelmed and humbled 
by this fantastic news. The award conferral ceremony is 
scheduled for July 2021 at Blue Quills University in Alberta. 
Many, many, congratulations, Rhonda!

Looking Ahead: Building Teams for New Program Development
While the March 2021 deadline for completing and receiving a decision on the results of its organization review did not 
perfectly align as first imagined, Kenjgewin Teg is still pleased to report this year’s continued progress. For 2021-22, 
there is anticipation and excitement that a decision will be forthcoming from IAESC, and Kenjgewin Teg looks forward to 
celebrating this important milestone achievement with the community once requirements have been met and a formal 
announcement is made.

In anticipation of this milestone, Kenjgewin Teg is enhancing and growing its teams in all functional areas, including 
Quality Assurance. This achievement means that there will be opportunities in the future to support Anishinaabe 
Aadziwin, Anishinabemowin, and new program development for Indigenous and non-Indigenous learners of Kenjgewin 
Teg. In March 2021, Kenjgewin Teg welcomed Dr. Rhonda Paulsen to Kenjgewin Teg as an Anishinabek Curriculum Writer. 
Rhonda joins Kenjgewin Teg with decades of curriculum writing experience, including valuable experience at an Ontario 
University in creating and delivering Indigenous programs and courses. Rhonda also completed a research project with 
Mnidoo Mnising First Nation communities early in her academic career (which included Kenjgewin Teg students), and she 
looks forward to reconnecting her ties and relationships with Mnidoo Mnising. Welcome Rhonda!
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Goal 2: 
Anishinabek Centre of 
Learning Excellence

2020/2021 Student Services Summary

Pandemic Impacts
The onset of the COVID-19 pandemic was a challenging 
time for everyone, and our students were not exempt to 
its impacts. Our students were certainly caught off guard, 
and uncertainty about their continued studies was on 
the rise. Our team moved into high gear with pro-active 
calls and emails to re-assure students that we were still 
available and making swift plans to pivot into a new format 
of student service delivery.

Kenjgewin Teg is a leading Anishinabek Centre 
of Learning Excellence by providing educational 
& training opportunities that builds local human 
resource capital and cultural pride with participating 
life-long learners, partners and communities.



Remote Counselling Supports
Student Services offered ‘remote counselling’ services 
provided by 2 local mental wellness clinicians, also 
members of our local First Nation communities.

 v Dan Garcia, MSW/ RSW 

 v Moonlight Counselling (Grace Debassige-Peltier, 
MSW/RSW) 

Both clinicians have worked with students at Kenjgewin 
Teg through previous programming opportunities and had 
well-established relationships with our school community.

Contacts were provided to students through virtual 
platforms and mass emails. Students were able to self 
refer to these available services, as well as referrals from 
Student Services, upon thorough discussion of the service 
with identified students.

47
 Remote 

counselling 
sessions

88
 Deliveries 

for December 
outreach

10
No-shows

74
Deliveries 
for March 
outreach

Outreach Initiatives 
Kenjgewin Teg prides itself on creating a close-knit, 
accessible learning community. We regularly host 
numerous events and gatherings throughout the year, 
however these activities had to be placed on hold, as part 
of safety protocols. Student Services planned 2 school-
wide outreach delivery drives for the 2020-2021 year; the 
first outreach was hosted prior to Winter Break, whereby 
each student received a retail gift card and well wishes 
from Kenjgewin Teg, with the second outreach taking 
place in March, whereby all students received medicine 
bundles as a part of wellness practices that could be done 
at home.
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Student Intervention 
Regular contact with our student body was 
more crucial than ever, given the additional 
stresses and pressure that was brought on by 
the Pandemic. As our student body was now 
learning remotely, and students were located 
across the province, Student Services was 
challenged to become responsive and versed 
with diverse concerns and requests from 
students. Our contacts range from Academic 
support/ direction, Mental Wellness checks, 
External Service linkage (Food Bank, health 
supports), and Emergency Intervention.

Collaborative Approach (Tiered Model)
Student Services introduced a new model of student intervention during the 2020-2021 year. In 
efforts to create and ensure collaborative efforts, a ‘Tiered Approach’ was initiated. 

 This system encourages collaboration in the best interests of the student. The Dean of Student 
Services works alongside the Dean of Post-Secondary Education and the Dean of Pathways on a 
regular basis, to provide updates on the Tiered Model.

Remote counselling 
appointments
23%

Teams meeting
7%

Telephone calls
41%

Emergency service referral
2%

External service referral
4%

Email communication
23%

• Knows student across the 
entire program

• Can identify strengths that 
can be used to support 
areas of growth

• Usually indicates a larger/
complex area of need

• High level of monitoring

• External service referral

• Low attendance

• Lack of submissions

• Low engagements

1st Tier 
Instructor

2nd Tier 
Program 

Coordinator

3rd Tier 
Student 
Services



Anishinaabe Aadziwin 

Our Aadziwin program took on a major challenge in 
delivery for the 2020-2021 year. We model Aadziwin by 
providing face to face learning opportunities with our local 
knowledge keepers. Aadziwin events are usually very 
hands on and interactive. This year, we were faced with 
the challenge to bring these opportunities to our students 
in a new way. We are very grateful for the support and 
collaboration with our knowledge keepers, who shifted 
their teaching to our virtual platform, through Teams. 

We had many students reach back to us, that these 
Aadziwin learning opportunities were a chance to 
bring them together with other learners during a time 
of isolation, as well as an opportunity to have first 
experiences with Indigenous knowledge in a supported 
environment. The Aadziwin Facilitator provides moderation 
during online sessions and will bring forward any 
questions on behalf of students. Students are also 
welcomed to share with the larger group.
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Quarter 1 (April 1 – June 30, 2020): 30 hours of Anishinaabe Aadziwin – 144 Individual Attendees

Date Facilitator Activity/Event Location/Delivery Hr. #

19-May-20 Josh Eshkawkogan Pipe teaching Zoom/ALT-PRAC 2 12

21-May-20 Josh Eshkawkogan Sacred fire teaching Zoom/ALT-PRAC 2 8

26-May-20 Josh Eshkawkogan Bundles Teaching Zoom/ALT-PRAC 2 9

28-May-20 Josh Eshkawkogan Sweat lodge teaching. Zoom/ALT-PRAC 2 11

2-Jun-20 Josh Eshkawkogan Eagle feather teaching Zoom/ALT-PRAC 2 11

4-Jun-20 Josh Eshkawkogan Seven Grandfather teachings Zoom/ALT-PRAC 2 10

9-Jun-20 Josh Eshkawkogan Smudging teaching Zoom/ALT-PRAC 2 10

11-Jun-20 Josh Eshkawkogan Balance and energy teaching Zoom/ALT-PRAC 2 9

16-Jun-20 Josh Eshkawkogan Vision quest/fasting teaching Zoom/ALT-PRAC 2 12

18-Jun-20 Josh Eshkawkogan Sunrise teaching Zoom/ALT-PRAC 2 9

23-Jun-20 Josh Eshkawkogan Sundance teaching Zoom/ALT-PRAC 2 9

25-Jun-20 Josh Eshkawkogan Walking out teaching. Zoom/ALT-PRAC 2 11

30-Jun-20 Josh Eshkawkogan Medicine walk teaching. Zoom/ALT-PRAC 2 10

29-Jun-20 Joe Pitawanakwat Creator’s Garden Zoom/ALT-PRAC 2 8

30-Jun-20 Joe Pitawanakwat Creator’s Garden Zoom/ALT-PRAC 2 5

Total: 15 30 144

Quarter 2 (July 1 – September 30, 2020): 10 hours of Anishinaabe Aadziwin – 22 Individual Attendees

Date Facilitator Activity/Event Location/Delivery Hr. #

3-Jul-20 Joe Pitawanakwat Creator’s Garden Zoom/ITEP-ALT-PRAC 2 5

7-Jul-20 Joe Pitawanakwat Creator’s Garden Zoom/ITEP-ALT-PRAC 2 7

10-Jul-20 Joe Pitawanakwat Creator’s Garden Zoom/ITEP-ALT-PRAC 2 2

14-Jul-20 Joe Pitawanakwat Creator’s Garden Zoom/ITEP-ALT-PRAC 2 4

17-Jul-20 Joe Pitawanakwat Creator’s Garden Zoom/ITEP-ALT-PRAC 2 4

Total: 5 10 22



Quarter 3 (October 1 – December 31, 2020): 93 hours of Anishinaabe Aadziwin – 237 Participants

Date Facilitator Activity/Event Location/Delivery Hr. #

8-Oct-20 Josh Eshkawkogan Air/wind teaching Teams/Virtual 3 12

22-Oct-20 Josh Eshkawkogan Bundle teaching Teams/Virtual 3 4

29-Oct-20 Josh Eshkawkogan Sweat lodge teaching. Teams/Virtual 3 6

30-Oct-20 Josh Eshkawkogan Tahsewang Teams/Virtual 3 24

5-Nov-20 Josh Eshkawkogan Water teaching Teams/Virtual 3 7

12-Nov-20 Josh Eshkawkogan Creation story Teams/Virtual 3 5

19-Nov-20 Josh Eshkawkogan Pipe teaching Teams/Virtual 3 8

26-Nov-20 Josh Eshkawkogan Full moon teaching Teams/Virtual 3 5

3-Dec-20 Josh Eshkawkogan Prayer offering teaching. Teams/Virtual 3 7

10-Dec-20 Josh Eshkawkogan Spirit of man and eagle Teams/Virtual 3 8

17-Dec-20 Josh Eshkawkogan Feasting and community Teams/Virtual 3 11

20-Oct-20 Godfrey Shawanda Smudge making teaching. Teams/Virtual 3 8

27-Oct-20 Godfrey Shawanda Traditional teas Teams/Virtual 3 10

3-Nov-20 Godfrey Shawanda Minighan making teaching. Teams/Virtual 3 7

10-Nov-20 Godfrey Shawanda Fasting teaching Teams/Virtual 3 6

24-Nov-20 Godfrey Shawanda Plantain oil teaching Teams/Virtual 3 11

1-Dec-20 Godfrey Shawanda Traditional cooking Teams/Virtual 3 7

13-Oct-20 Gloria McGregor Learning our way. Teams/Virtual 3 6

12-Nov-20 Gloria McGregor Self-care teaching Teams/Virtual 3 10

17-Nov-20 Gloria McGregor Our path, our way Teams/Virtual 3 9

19-Nov-20 Gloria McGregor Self-care teaching Teams/Virtual 3 8

26-Nov-20 Gloria McGregor Full moon teaching Teams/Virtual 3 7

15-Dec-20 Gloria McGregor Footprints & trails Teams/Virtual 3 8

17-Dec-20 Gloria McGregor Self-care teaching Teams/Virtual 3 6

Oct.14/20 Wayne Trudeau Shelter building PWTT-land-based 3 5

Oct. 21/20 Wayne Trudeau Fish filleting PWTT-land-based 3 6

Oct. 28/20 Wayne Trudeau Deer harvesting/cooking PWTT-land-based 3 7

Nov. 4/20 Wayne Trudeau Chaga Teaching/harvesting PWTT-land-based 3 3

Nov. 25/20 Wayne Trudeau Outdoor cooking PWTT-land-based 3 5

Dec. 2/20 Wayne Trudeau Deer skinning/quartering PWTT-land-based 3 7

Dec. 9/20 Wayne Trudeau Tree identification PWTT-land-based 3 4

Total: 31 93 237
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Quarter 4 (January 1 – March 31, 2021): 48 hours of Anishinaabe Aadziwin – 163 Participants

Date Facilitator Activity/Event Location/Delivery Hr. #

11-Feb-21 Josh Eshkawkogan 7 Grandfather teachings p.1 Teams/Virtual 2 18

25-Feb-21 Josh Eshkawkogan Fire teaching Teams/Virtual 2 5

28-Jan-21 Josh Eshkawkogan 7 Grandfather teachings p.2. Teams/Virtual 2 18

4-Mar-21 Josh Eshkawkogan Fasting teaching Teams/Virtual 2 14

11-Mar-21 Josh Eshkawkogan Self-care teaching Teams/Virtual 2 16

25-Mar-21 Josh Eshkawkogan Bundle teaching Teams/Virtual 2 9

9-Feb-21 Joe Pitawanakwat Creator’s Garden Teams/Virtual 3 15

9-Mar-21 Joe Pitawanakwat Creator’s Garden Teams/Virtual 3 15

16-Mar-21 Joe Pitawanakwat Creator’s Garden Teams/Virtual 3 8

Jan. 21/21 Wayne Trudeau Rabbit snaring PWTT-land-based 3 2

Jan. 27/21 Wayne Trudeau Rabbit snaring PWTT-land-based 3 6

Feb. 3/21 Wayne Trudeau Rabbit snaring PWTT-land-based 3 4

Feb. 10/21 Wayne Trudeau Rabbit snaring/Intro. to jig 
board

PWTT-land-based 3 4

Feb. 17/21 Wayne Trudeau Jig board setting PWTT-land-based 3 6

March 3/21 Wayne Trudeau Checking net/cookhouse: 
baked fish

PWTT-land-based 3 6

March 10/21 Wayne Trudeau Maple sugar equipment 
prep.

PWTT-land-based 3 6

March 23/21 Wayne Trudeau Sap boiling PWTT-land-based 3 5

March 31/21 Wayne Trudeau Pancake & syrup feast PWTT-land-based 3 6

Total: 18 48 163

Aadziwin Annual Report for the period April 1, 2020 – March 31, 2021

181
Total 
hours

69
 Total 

events

566
Total 

participants



Mshiigaade Miikan

Mshiigaade Miikan program built on the momentum created in 2019-2020 when structured cohort intakes began. 
Throughout the year, the Mshiigaade Miikan team was creative, flexible, innovative, and determined to deliver a high-
quality, engaging program despite the unpredictable circumstances created by the pandemic. The program included 
the following cohorts: Summer Online, Fall Online, Fall Blended, Spring Online, and Spring Blended. The spring blended 
cohort had to pivot online due to the spring stay-at-home order, but both staff and students were well prepared and 
transitioned effectively. An Independent Stream of participants continued throughout the year. This stream supported 
students in multiple academics at Kenjgewin Teg and both in-person and online.

By year’s end the program had exceeded the initial target 
of 270 participants, with 27 participants having completed 
all 750hrs of programming. A breakdown of program hours 
per bundle is included below.

Program Hours

Service and Gratitude 3678.10

Abundance Through Decolonization 4552.88

Art of Personal Wellness 4510.90

Creative Expressions 2852.86

Spiritual Connections 3165.82

Academic Readiness 4685.00

Free Will Learning 6388.70

Total 29834.26

In December, the team was invited to submit an additional 
proposal to augment the programming. The team 
designed a program to engage participants in project-
based learning experiences predominantly focused on 
skilled trades and local labour opportunities. The program 
aims to provide some inspiration and insight in these 
areas. This “Micro-Experience Project” was approved 
for $273 000 in January. The project also received the 
news that the funding agreement would be extended to 
March 31st, 2022.

Moving forward for 2021-22 the Mshiigaade Miikan 
program will focus on the Micro-Experience aspect, 
which has been delayed due to pandemic restrictions 
on in-person learning and supporting existing students 
to complete additional hours. Additionally, new, and 
continuing students will be able to access transportation 
and childcare benefits.
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Kenjgewin Teg Secondary School

Kenjgewin Teg Secondary School took a step forward despite the uncertainty that the pandemic created. The program’s 
capacity concerning resources, recruitment, and its ability to provide pathways to Post-Secondary Education all improved. 
With support from E-Learning Ontario and the Council of Ontario Directors of Education was able to transition away 
from using FNELO resources and transfer courses to Kenjgewin Teg’s Learning Management System (Kendan). Learning 
Coaches also developed several PLAR resources and for Kendan.

30 students enrolled in OSSD courses, and managed shifts from in-person learning in September to online in January, 
then back to in-person in February and online in early spring and finally finishing the school year in-person. Nearly 50 
credits were earned through the constant change, including 17 complete courses and more than 30 credits through 
PLAR. With 7 students earning their Ontario Secondary School Diploma.

The Secondary School program has provided an important pathway to Post-Secondary Education for many students. 
Students are accessing the school to complete their OSSD, upgrade essential courses, they are also accessing support 
from Learning Coaches even after transitioning to PSE. Trades Math and Communications courses have been developed, 
thus adding another pathway to PSE for students entering trades programs.

Student Testimonial

Thank You!!!...I was so nervous doing 
the test. Suzanne is great, she seen 
me stressing and came up to me and 
said, “Tammy you got this, I seen your 
work.” Just what I needed to hear, and 
I calmed down and was able to focus 
again. She is a great teacher and as a lot 
of different teaching techniques.



Maawndoo Kinoomaagasiwin (LBS)

Provincial pandemic protocols greatly impacted the Maawndoo Kinoomaagasiwin program. Ministry regulations forced 
programming online for most of the year. Still, 13 students were active through the year. The Mshiigaade Miikan program 
continued to be linked to Maawndoo Kinoomaagasiwin as participants choose to learn in online platforms, Good Learning 
Anywhere and Kendan as part of their Freewill Learning and Academic Readiness bundles. The Secondary School program 
is also linked to Maawndoo Kinoomaagasiwin as students engaged in PLAR assessments are enrolled in Maawndoo 
Kinoomaagasiwin. Program team members are key members of the Pathways Team; a program lead whom oversees 
the Maawndoo Kinoomaagasiwin program, as well as an ICT support personnel that assists learners with technical and 
program support.  In July, the program launched a Pilot Project in partnership with ONLC, which sees students engaging 
in Indigenous STEAM related courses developed by ONLC and accessed online through Good Learning Anywhere. The 
program will run until March 31st, 2022.
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Community-Based Post-Secondary Education 
(PSE) and Training

Kenjgewin Teg provides direct service through access and 
delivery of college and university accredited programs/
courses for both Indigenous and non-Indigenous students. 
Kenjgewin Teg delivered fifteen (15) post-secondary 
education & training programs in the 2020-2021 
academic year.

Each post-secondary education & training program’s mode 
of delivery varies, with use of both full time and blended 
delivery models to support student success. Through 
a variety of unique delivery models that blend face to 
face learning, online courses, and independent study at 
Kenjgewin Teg, students can balance work, life, and their 
field of study.

Teaching 
& Learning 
Programs

Trades, 
Apprenticeships 

& Skills 
Development 

Programs

Health & 
Wellness 
Programs

Business & 
Technology 
Programs

Preparatory 
Studies & 

General Arts 
Programs

 v Teacher Education

 v Early Childhood Education

 v Indigenous Classroom Assistant

 v (AQ) Courses for Educators

 v Trades Fundamentals

 v Welder Fitter

 v Skills Development: WHMIS, 
Working at Heights, Chainsaw Safety

 v Pathway to Trades

 v Personal Support Worker

 v Fetal Alcohol Spectrum 
Disorder (FASD)

 v Master of Social Work

 v Communications 
Fundamentals (CMM115)

 v Trades Calculations (MTH108)

 v Personal Success (GED135)

 v Computer Applications



PSE graduates 2021 Students in Transition (continuing program), 
as of June 2021

Summary of Certificate, Diploma & Degree Program Offerings 

Program
TTL 
Enrollment

Withdrawn
Graduated/
Completed

Grad Rate

ATEP (Cohort 1: 2018-20) 8 2 6 75% 

ATEP (Cohort 2: 2019-21) 7 1 Active  

ATEP (Cohort 3: 2020-22) 5 5 Active  

Computer Applications (continuous intake) 60 N/A 7 N/A 

Early Childhood Education - Anishinaabemowin 14 5 Active  

Fetal Alcohol Spectrum Disorder 28 16 8 29% 

Indigenous Classroom Assistant 9 4 Active  

Mechanical Techniques – Welder Fitter (carry-over 
from 2019-20)

7 4 2 29% 

Master of Social Work 19 0 Active  

Personal Support Worker 34 19 14 41% 

Shki-Majiinaakiing (Pathway to Trades) 11 5 6 55% 

Totals 179 44 43  

Mechanical Techniques 
– Welder Fitter
2

MSW
19

Computer 
Applications
7

Early Childhood 
Education – 
Anishinaabemowin
9

ATEP Cohort 1
6

ATEP
11

Shki-Majinaakiing 
(Pathway to Trades)
6

Personal 
Support Worker
14

Practical Nursing 
(started May 2021)
6

Fetal Alcohol 
Spectrum Disorder
8

Indigenous Classroom 
Assistant
5
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Continuing Education Program Offerings 

Program
TTL 
Enrollment

Withdrawn
Graduated/
Completed

Grad Rate

Timber Frame Construction 4 0 4 100% 

Additional Qualification for Teachers 
(Summer 2020) 

8 0 8 100% 

Canadian Welding Bureau Certification 6* 0 5 83% 

Totals 18 0 17  

Students in Transition (continuing multi-semester 
program) as of June 2021 

Program # Students

ATEP 11 

Early Childhood Education – 
Anishinaabemowin 

9 

Indigenous Classroom Assistant 5 

MSW 19 

Practical Nursing (Started May 2021) 6

Total 50 

Post Secondary Education – Students by First 
Nation Community 

First Nation Community # Students

Atikameksheng Anishnawbek 1 

Aundeck Omni Kaning 6 

M’Chigeeng 24 

Sagamok Anishnawbek 5 

Sheguiandah 1 

Sheshegwaning 5 

Whitefish River First Nation 4 

Wikwemikong 27 

Other First Nation 32 

Total 105 



Skills Development & Training / General Interest Courses 

Course/Training Date # Participants

Workplace Hazardous Materials Information System (WHMIS) October 9, 2020, 12 

Entry Level Construction Training October 15 & 16, 2020 8 

Job Readiness – Confined Space Entry & Awareness, Hand Tool Safety & 
Fire Extinguisher Training 

October 23, 2020 6 

Women in Welding November 3 & 5, 2020 6 

Women in Welding November 10 & 12, 2020 2 

Working at Heights November 27, 2020 10 

Women in Welding December 1 & 3, 2020 3 

Forklift Training December 4, 2020 7 

Working at Heights February 9, 2021 10 

Chainsaw Safety Training February 18, 2021 9 

Working at Heights February 23, 2021 10 

Chainsaw Safety Training March 10, 2021 10 

Totals 93
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Pathways

Ontario Secondary School Diploma

Sonya Armstrong 

Gerard Armstrong 

Kristen Mitchell 

Adam Williamson 

Patricia Moore

Mshiigaade Miikan

Raven White 

Amy Wabegijik 

Lyndon Peltier 

Martin Panamick 

Justice Drane 

Sahra Bowerman-Jacko 

Erin Esquimaux 

Oliver Desmoulin 

Roger Lavallee 

Martha Lariviere 

Chelsea King 

Marjorie Beaudry 

Sheila Madahbee 

Christine Esquimaux 

Marilyn Kagige-Dominic 

Danielle Preston 

Patricia Moore 

Olivia Still 

Joseph Migwans 

Tyler Tokarz 

Lindsay Trudeau 

Joseph Catches The 
Enemy Stone-Marsh 

Melissa Assinewai 

Sonya Armstrong 

Cheyanne Manitowabi 

Zachary McGregor-Rudolph

Post-Secondary Education 
(PSE) & Training

Personal Support Worker 
(Canadore College)

Shelby Church 

Malayna Corston 

Christine Cranston 

Yvonne Duffy-Crosby 

Sarah Grieves 

Marnie Keller 

Chelsea King 

Jessica Labelle 

Alana Lortie 

Rachelle Marfil 

Adrianne Merrylees 

Edeana Merrylees 

Abigail Taibossigai 

Hilary Wildcat

Mechanical Techniques: Welder Fitter 
(Canadore College)

Destiny Debassige Clay Dickson

Computer Applications 
(Canadore College)

Nicole Abotossaway 

Janice Cada 

Caroline Debassige 

Sharlene Cole 

Bill Cranston 

Elizabeth (Julie) Gamrat 

Lila Sloss

denotes a graduate with 
Anishinaabe Aadziwin Distinction

Kenjgewin Teg Graduates - June 2021



Fetal Alcohol Spectrum Disorder 
(Sault College)

Sheila Alinsub 

Janice Balfour 

Catherine Corbett 

Adele Danis 

Andrea Kennedy-Mitchell 

Maryann Ramsay 

Olga Uporova Chen 

Cynthia Vilkarsis

Aboriginal Teacher Education 
(Queen’s University)

Joseph Belleau 

Caitlin Craig 

Bonnie Nahwegahbow 

Clarice Pangowish 

Jessyca Prigione 

Ngwaagan Whitehawk

Shki-Majiinaakiing: Pathway to Trades 
(Canadore College, Kenjgewin Teg 
Certificate of Completion)

Alexander Brownlee 

Joseph Catches the 
Enemy Stone-Marsh 

Justice Drane 

Cecil Lamarr 

Zachary McGregor- 
Rudolph 

Raven White

CWB Certification 
(Canadian Welding Bureau)

Clay Dickson 

Destiny Debassige 

Teresa Jackson 

Dean Hare 

Alexander Brownlee

Timber Framing (Kenjgewin Teg 
Certificate of Completion)

James Bickell 

Jason Cyr 

Anthony Pennings 

Ronald Perreault

Additional Qualifications (AQ) 
(Ontario College of Teachers)

Teaching FNMI Children (Summer 2020)

Nicole Abotossaway 

Janice Cada 

Jeannie Debassige 

Nicole Fox

Melanie Francis 

Jacob McLellan 

Constance Nolan 

Jacinta Shawanda

 v Annual recruitment for Kenjgewin Teg programs and 
services took place during the Spring and Summer 
(2020) for 2020-21 programs. Internal planning 
meetings happen prior to focused recruitment 
strategies and efforts are implemented – a variety 
of recruitment efforts are explored and attempted 
on an annual basis to determine the most effective 
medium of information dissemination and 
outreach (flyer mailout, email communications, 
newspaper advertisements, radio advertisements, 
face-to-face networking, community information 
sessions, website and social media blasts, billboard 
advertisements, etc.).

 v Kenjgewin Teg became one of the first Indigenous 
Institutes to become a member of eCampus Ontario: 
an official member agreement was signed in October 
2020. eCampus Ontario is a provincially funded 
non-profit organization that leads a consortium of 
the province’s publicly funded colleges, universities, 
and indigenous institutes to develop and test online 
learning tools to advance the use of education 
technology and digital learning environments. 

 v Kenjgewin Teg became the first Indigenous Institute 
to become a member of OntarioLearn: membership 
agreement signed in December 2020. OntarioLearn 
is a collection of shared online post-secondary 
courses in from all 24 of Ontario’s publicly funded 
colleges, offering easy access to learners to a 
wide variety of high-quality courses, programs, 
and services.
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Mnidoo Mnising Sharing and 
Learning Centre For All

The Journey Together team 
creates an environment that 
promotes language, culture, 
and traditions.

The Mnidoo Mnising Sharing and Learning Centre for All 
is developed on a holistic approach to meet the program 
objectives of: 

1. Increased accessibility to culturally relevant services 
and programs for indigenous families. Accessible 
to all 

2. Fosters identity

3. Enhanced and accurate indigenous content 

4. Support indigenous and non-indigenous 
develop capacity.

These objectives are met by thoughtful consideration and 
strategically planning programs, workshops, site visits and 
community engagement.

Maintaining contact with families is high priority especially 
during these times. Monthly calendars are emailed to 
Early On and other partners, also posted on MMSLCA 
FB Page. Calendars provide words of the day, physical 
activities, ideas for games and play for the whole family. 
We maintain daily online interaction with families through 
our FB live chat, language resources are shared as well 
as useful information for educators. The programs that 
are provided have an emphasis on connections with 
the outdoors, family, and earth to encourage mental, 
physical, emotional, and spiritual wellbeing. Mail out lists 
consistently updated to ensure emails/contact is made, 
programs and workshops are promoted. Email list consists 
of Managers, educators, parents, community workers 
and funders.



Below is a snapshot of Journey Together / Mnidoo Mnising 
Sharing & Learning Centre for All participant numbers. 

A listing of the previous year’s statistics have been included 
for comparison; 2020 participation was 669 in-person, 807 
virtual, and an overall total of 1476 participants.

Last year we had a total of 90 learning opportunities, 
which varied from in-person learning and gradually 
transitioned to virtual learning for the later part of the year.

January–December 2020

Month
Programs 
offered

Total 
children

Under 6
6–12 
years

Adults/
caregivers

Educators
Overall 
total

Virtually – FB 
video views

Jan 4 31 31 — 16 2 49 —

Feb 13 36 38 8 113 2 161 —

Mar 7 10 9 1 9 8 27 491

Apr 5 64 27 36 — — 63 —

May 5 20 5 15 — — 92 —

Jun 5 — 5 4 — — 9 316

6 mo. total 39 170 115 64 138 84 401 807

Jul 7 15 4 11 10 6 31 —

Aug 0 0 0 0 0 0 — —

Sep 6 35 12 23 10 7 52 —

Oct 12 32 18 14 22 4 90 —

Nov 14 25 21 4 15 19 36 —

Dec 12 18 18 — — 18 268 —

6 mo. total 51 125 73 52 57 54 268 —

Annual total 90 295 188 116 157 138 669 807

669

TOTAL: 1476

Jan – June 2020 – 29% of participants were 0-6 years old, 
16% were 7-12 years old, 34% of participants identified as 
adults/caregivers and 21% identified as educators within 
the early years sector.

MMSLCA/JT Jan–June 2020 Participants

0–6 yrs

7–12 yrs

Adult/Caregiver

Educator

29%

16%34%

21%
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From January to June 2021, there were 60 virtual learning opportunities provided all geared towards early learning. Some 
specific to children and other PD opportunities for adults/caregivers and educators. Total children 381 and total adults 397, 
which is an overall total of 778 participants.

January–June 2021

Month
Programs 
offered

Total 
children

Total adults/
educators

0–6 
years

7–12 yrs Adults Educators Overall total

Jan 8 60 22 18 42 4 18 82

Feb 14 48 35 38 27 5 30 83

Mar 11 161 154 21 140 97 57 315

Apr 11 39 86 14 25 44 42 125

May 7 3 17 — 3 4 13 20

Jun 5 70 83 7 63 65 18 153

Total 60 381 397 81 300 219 178 778

MMSCLA/JT July–Dec 2020 Participants

July – Dec 2020 indicates that 31% of participants were 
0-6 years old, 22% were 7-12 years old, 24% were adults/
caregivers & 23% identified as educators within the early 
years sector.

Jan – June 2021 – 10% of participants were 0-6 years old, 
39% 7-12 years old, 28% adults/caregivers & 23% identify 
as educators within the early years sector.

MMSLCA/JT Jan–June 2021 Participants

0–6 yrs 0–6 yrs

7–12 yrs 7–12 yrs

Adult/Caregiver Adult/Caregiver

Educator Educator

31%

10%

22%

39%
24% 28%

23% 23%



Maamwi Giindaasda – 
Let’s Read Together

Language and literacy monthly program, virtual book 
reading. All books are by Indigenous authors, the virtual 
read is translated into Anishinaabemowin, and a brief 
language lesson is provided prior to. Each virtual book read 
begins with Introductions, virtual smudge and concludes 
with sharing and feedback from participants. Participants 
pre-register and book kits are mailed out. All books are 
geared towards early years. This is for stay-at-home 
families, daycares, early on centres and elementary school 
groups. Recordings done when possible.

Maamwi Naagmadaa – 
Let’s Sing Together

Virtual Drumming and Singing group, to encourage 
language, literacy, and traditional teachings. Open to 
early on centres, children and families, caregivers, and 
educators. 1 song is introduced weekly, each virtual 
session begins with virtual smudge, introductions 
and sharing.

AKI – Land Based Learning

A wide variety of virtual programming with a focus on 
connecting to AKI – earth by use of natural materials. 
Open to all early on staff, classrooms, stay at home 
families, caregivers, and educators. Kits designed and 
distributed to participants. Many different provocations 
provided. Participants pre-register, each session is opened 
with a virtual smudge, ice breaker, sharing and concluded 
with feedback, questions, and discussion. Each session 
varies and is dependent on whether the session is 
comprised of educators only, or focused on the whole 
classroom environment.

Teachings from Elders

3-part series provided to educators from across the 
district and beyond, from self-care teachings incorporating 
the Medicine Wheel and learning about ourselves in 
relation to the seasons.  Special PD opportunities upon 
request for staff development, cultural competency, and 
Indigenous pedagogy.

Summary of Programs Offered

Our focus is Indigenous Pedagogy, many 
of our learning opportunities are focused 
on language & literacy as well as land-
based learning. Below is a summary of 
some of the programs offered.
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JT/MMSLCA External Committees

Our program attends committee meetings relevant to early 
learning and more specifically in relation to Indigenous 
pedagogy. Meetings are quarterly, some monthly – the 
centers we work with are in the Sudbury/Manitoulin 
District, from Island to Sudbury East, Noelleville to 
Chapleau and to Killarney.

TRC Guiding Committee AECO - 
MEMBER

MMSLCA Coordinator works collaboratively with the 
AECEO in co-developing goals, a position statement and/
or framework on what the organization’s role is/can be/
should be in reconciliation in terms of early childhood 
education and early childhood educators.

LA Cloche/Manitoulin/Sudbury East/
Sudbury North

MMSLCA Coordinator meets monthly/ quarterly to provide 
In-service, updates, collaboration, hands on activities 
and presentations on the MMSLCA Program with Early 
ON Directors, Daycare Directors/Supervisors/Early 
Childhood Educators.

Aboriginal Advisory Committee 
Meeting 

MMSLCA Team and Early years community partners 
planning sessions to engage and strengthen relationships 
with Indigenous partners and/or deliver more integrated 
services for Indigenous children and families.

Early On Connect & Reflect 

Early years front line staff meet with MMSLCA Instructor 
& Team Liaison to review current programs, discuss 
program opportunities and ways to collaborate for 
upcoming programming.



Financial Statements
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